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Dear Aspiring Managers,

A Management Degree, from a reputed B-School has become ondlaf most coveted qualifications in the
business world. It is the means for moving up the laddeof the corporate hierarchy in the shortest
possible time.

There is hard and ample evidence to show that students who stydor an MBA Degree from prestigious B-
Schools can benefit in several ways. Some of these include:
- Substantial financial rewards
- An opportunity to switch careers. According to Paul Daos, Dean of The Tuck School at the Ivy League
Dartmouth College "What is great about the MBA from the studés© point of view is that it lets you
change your life." Students enter as Information Technologypscialists, Engineers or Soldiers and leave
as Management Consultants, Bankers and Entrepreneurs
- For corporate recruiters, the B-School selection procesgts as a filter to isolate top-notch brains
- "The MBA provides a decoder to how business people talk andink” says Philip Delves Broughton !!
(Harvard Alumni - 2006)

Business Schools are expected to act as vehicles for prepariagd nurturing students, fresh from the
university and professionals with limited industry exposue, into industry-ready professionals who would
possess the right balance of theoretical understanding andaxtical capabilities to take on the challenges of
the business world in real and live situations.

We, at IFIM Business School, have addressed this issue by a 4-georstrategy:

1: By pioneering the concept of Practice School (PS) (i.e. aimdustry internship) and forging robust and
sustainable alliances with leading corporates. The PS progras of 6 months duration and is, on the one
hand, uniquely positioned as a terminal phase of # 2-year full-time program, and on the other,
contiguous with the placement program.The PS program has mobeen institutionalized.

2: By updating and reviewing our Curriculum periodically by expets drawn from industry and academia and
designing it to give students "hands-on skills".

3: By continually seeking to identify and address the criticareas of intervention, as an autonomous Institute
and in keeping with the changing needs, requirements and preferems of all our stakeholders.

4: By understanding the limitations of a classroom. To vivify # concept of ©globalization®©, students of the
PGDM-IB program undertake an International Study Program (ISP) tofaeign destination. The ISP
provides the context and framework to explore cross-culturamanagement practices.

Today, it is a matter of great pride that IFIM Busess School is synonymous with the best-in-class
infrastructure, facilities, Faculty mentoring support and tle seamless integration of business soft skills and
other industry certification programs into the academic Curiculum.

At IFIM Business School, the opportunities for professionajrowth and self development are endless, so
come to IFIM and experience the excellent academic ambience here.

Prof. Swami Krishnan - CEO
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IAM BUBEINESS X

IFIM Business School, Bangalore, founded in 1995 with its 1batch of PGDM students graduating in 1997, finds its ate
among the top 50 from amongst 2000+ Indian B-Schools.*

We have grown very fast in the last decade and today IFIM Bosss School has come to acquire a unique ©institutional
equity© with all its incumbent attributes: excellent Curriclum and Faculty inputs, Infrastructure, Industry Internship
program, Academia-Industry interface and Placements.

In recent times, IFIM Business School has taken many bold apbgressive initiatives to include collaboration with leading
academic, research and corporate bodies for conducting Contiing Education programs, Research, Corporate Training,
Consultancy and offering a PhD program in Management.

IFIM Business School offers 3 programs:

1. 2-year full-time postgraduate Diploma in Management (PGDMRO0 seats
2. 2-year full-time postgraduate Diploma in Management - Inteational Business (PGDM-IB): 60 seats
3. 2-year full-time postgraduate Diploma in Management - Birce (PGDM-Finance): 60 seats

Whilst the regular PGDM program has International Business dirFinance components as integral parts of dual
functional specialization, the PGDM-IB and PGDM-Finance pragmns offer a sectoral focus in International Business
and Finance. For details of the core and elective papers, kirydiefer to the sections captioned Program Highlights and
Academic Curriculum Structure.

PROGRAM ACCREDITATION

All the 3 programs viz. Postgraduate Diploma in Magement (PGDM), Postgraduate Diploma in Management
International Business (PGDM-IB) and Postgraduate DiplormaManagement - Finance (PGDM-Finance) are approvey b
the All India Council for Technical Education (AICTE), Mirstry of HRD, Government of India, New Delhi.

CHOICE OF FROGRAMS

Candidates are requested to make their choice carefully by ing the information contained in this brochure. It may be
noted that the order of choice, once made on the Application Formgd final and no alteration will be allowed at any future
date and/or upon receipt of Offer of Admission.

% C-fore Mint Survey, 2008
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BIDARD

M. V. B. Padode - Chairman, CDE Society and Chief Editor, Dalal Sireet Investment Journal

Dr. R. S. Niirjlar -Vice-Chancellor, Gautam Buddha University, Greater Noida, National Capital Region
Dr. K. Balaveera Reddly - Former Vice Chancellor, Visvesvaraya Technological University, Belgaum
Dr. N. R. Shetty - President, Indian Society of Technical Education

D1 V. A. Sastiry - Director, MUSA Softwate Engineeting Pvt Ltd.
- Director, National Stock Exchange

D Devi Simgh - Director, Indian Institute of Management, lLucknow

Mir, Milke Shaln - Former Chairman and Managing Director, Digital Global Soft (India) Ltd.
M, Sanjay Gupta - Director, Citrix R & D India Pvt, Lid.

M. Sanjay Padode - Secretary, CDE Society and Managing Director, Religare Technova Ltd.

D, M. R. Gopallan - Director (Research), 1FIM Business School
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NFORMATION - |

Ragging, in any form, in educational institutions § banned. We, at IFIM Business School, have put place a
comprehensive and efficient system of checks, balances and adnstrative measures to ensure that ragging in any form
does not take place, either at the campus, hostel or at any other public place.

Any student found to be indulging in ragging shall be purshed appropriately. Punishment may include: suspension from
the Institute/classes and/or fine and/or expulsion from the Istitute. The punishment may also take the shape of the
withholding of scholarships/corporate awards and spnsorships, being debarred from representing the Istitute©s
events, the withholding of results/Diploma etc. Further, thelnstitute shall not issue a Certificate of Character/Conduct to
a student who participates in ragging.

It shall be clearly understood that in case the applicant for adresion is found to have indulged in ragging in the past,
admission may be refused. And, if it is discovered later & he had indulged in ragging, then he shall be expelled fro
the Institute. Students, their parents and the general puldiare advised to report instances of ragging in any form tihe
Dean/Director for taking appropriate disciplinary action.

All students and parent(s)/guardian(s) of the applicant shall, at the timef the Orientation-cum-Induction program be
required to fill up and sign an undertaking to the effectthat (s)he is aware of the Institute©s approach towards ragging
and the punishments to which (s)he shall be liable, if found guilty of raggg.

According to Wikipedia, soft skills is a sociological term which efers to the cluster of personality traits, social graces,
ability with language, personal habits, friendlines and optimism that mark people to varying degreesSoft skills
complement the hard skills which are the technicalrequirements of a job. As businesses becomes incseagly
globalized and adapt to shifting paradigms in thoug and practice, the focus on soft skills has becom more
pronounced and brighter.

We, at IFIM Business School, offer a basket of soft skill coussgcross all the academic terms and as an integral part of

the academic Curriculum) with a 4-fold objective:

1: to create awareness of cultural practices followed across the globe

2: to develop the student©s ability to make mature decisions, undersig@what to© and ©how to© communicate sensitively

3: to enable students understand and acquire specific dl§ required in the contemporary work environment viz. working
under pressure, multi-tasking, strong work ethics, a pgitive attitude, ability to accept, learn from criticism etc.

4: to build greater self-confidence, esteem and fluency of expression

The scope of the MoU/alliance with our knowledge partners covers one or moref the following:

- provide a platform amongst the partnered Institutions for a meaningfexchange of ideas

- provide internship, project and career opportunities

- establish centres of excellence

- provide sponsorships and scholarships

- offer an array of Diplomas, Certification, Awareness progranWprkshops, Seminars and Simulation exercises covering a
wide spectrum of domain areas

Consequently, the Institute and/or the area Faculty may (ithe larger interest of the professional development of

students in general and/or with a view to utilize the endling provisions of the MoU to help students acquire additinal

qualifications) decide to integrate the various Diploma, Certifiation, Awareness and other Developmental programs into

the course Curriculum of the PGDM/PGDM-IB/PGDM-Finee programs, thus making the Diploma, Certificatin,

Awareness and other Developmental programs mandatory. In such awest, students in one or more streams of

specialization shall be required to enroll for the programs and nk& the requisite fee payment directly to the academic

partners. The decision of the Institute and/or the area Facultghall be final and binding upon a student. In order to

pursue the Diploma, Certification, Awareness and other Developnmal programs under the academic alliance initiatives,

students are strongly urged to seek financial assistance, if nssary, from the Financial Institutions (with whom IFIM

Business School has tie-ups).

- Indian Institute of - Financial Technology Knowledge
Banking & Finance, Mumbai Management Company Ltd

- Bombay Stock Exchange Limited
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CALENDAR OF EVENTS FOR BATCH 2010-12

r

DATE EVENT
17.06.10 Registration for the Orientation-cum-Induction program and
payment of PART - B of the 1st. installment of fees
19.06.10 Closure of Orientation-cum-Induction program
21.06.10 Commencement of Preparatory program
02.07.10 Closure of Preparatory program
05.07.10 Commencement of Academic Term - |
25.09.10 Closure of Academic Term - |
.
NOTE:

1.The schedule for the Placement program will be notified in advance
2.The date for the Convocation will be notified at least one quarter in advance

Xllith CONVOCATON




BOARDING AND 1ODGING

HEALTHCARE

Located in Electronics City, IFIM Business School@dgegrated modern
campus has a highly functional design and strong rationale to every & of
the design. The serene environment provides a perf setting for a
professionally rewarding educational experience. Anamphi-theatre is the
nodal point of campus life around which the academic blocks are loded.
The integrated Wi-Fi enabled campus houses a computer lab, studentigity
areas such as a lounge and cafeteria, spacious classrooms of ingrgeating
capacities, conference halls exclusively for Execite Development
programs, a centrally air-conditioned auditorium, Faculty chamber, lilary and
administrative offices (placement, admissions and administration).

IFIM Business School has always believed that Informatidachnology forms
an integral part of Management. Students on campus are epgpéed with state-
of-the-art infrastructure, which enables him/her toconnect to the digital

nervous system of the IFIM Business School knowledge ba3ée intranet
captures all that is learnt in the Institute and disseminagethe same to all its
stakeholders on demand. The lab is equipped to handle intgive computing

applications and is equipped with the latest hardware bothfor client and

server computing. The Wi-Fi infrastructure ensures thatach stakeholder on
campus is able to connect to the digital nervous system from anywher

The library subscribes to over 118 journals/periodicals, containsver 11,050
books and has an extensive collection of reports and projectshg library
information system contains a record of all books and journalsaEulty and
students can access 5,000 online journals, current as welk retrospective,
through the electronic database.

A modern and fully integrated Hostel Complex with a gymnasium tgdent
recreation centre, lounge etc. is situated within a radius of approx4 km from
the campus and can accommodate 250 students. Arrangements balbeen

made to separately house girls and boys. A well-organized Boarding program

is available to students which provides breakfastuhch, tea and dinner.
Students will dine at the students© mess which will offer a miaf North

Indian and South Indian cuisine. Refreshments/snaskcan be purchased
from the cafeteria.

The program is fully residential and students are required to stay in ¢h
hostel. Permission to stay outside the hostel mayebgranted only in
exceptional circumstances. Students desirous of aNiag boarding and
lodging facilities need to specifically apply in tke enclosed Hostel
Accommodation Request Form.

A Doctor is always available on call. Besides, facilities exist takie students
with medical emergencies to nursing homes/hospitals for treatmentfor
specific details in this regard, please contact the Administration Departemt.
A Doctor is made available for check-ups at the hostel during weekds.
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TOTAL INTAKE: 240 SEATS

1.2-YEAR FULL-TIME POSTGRADUATE DIPLOMA IN MANAGEMENT: 120 SEATS
2.2-YEAR FULL-TIME POSTGRADUATE DIPLOMA IN MANAGEMENT - INTERNANTBUSINESS: 60 SEATS
3.2-YEAR FULL-TIME POSTGRADUATE DIPLOMA IN MANAGEMENT - FINBINSEATS

- Dual Specialization Mode: Functional streams include: Marketing, IFinance, HRM, IB and General Management
- Laptops for students of PGDM and PGDM-Finance
- Global Exposure: International Study Program (ISP) is mandatofyr students of PGDM-1B

- Managerial Economics

- Organizational Behaviour

- Marketing Management

- Financial Accounting

- Marketing Research

- Management Accounting

- Production & Operations Management

MARKETING

- Market Research

- Customer Relationship Management
- Consumer Behaviour

- Product & Brand Management

- Services Marketing

- Industrial Marketing

-Advertising & Sales Promotion

- Sales & Distribution Management

- Rural Marketing

- Retail Marketing

- Business Marketing

- Marketing Channel Management

- Integrated Marketing Communication
- Supply Chain Management

- Consumer Behaviour

- Customer Relationship Management
- Advertising & Promotion Management
- Retail & Distribution Management

- Services Marketing

HUMAN RESOURCE MANAGEMENT
- Managing Performance in Organizations
- Management of Change
- Emotional Intelligence for
Leadership Effectiveness
- Recruitment, Selections &
Retention Management
- Organization Development
- Compensation Management
- Industrial Relations
- Organizational Dynamics
- Labour Legislation - 11
- Strategic HRM
- Knowledge Management
in Organizations
- Compensation Management
- Training Methodology &
Evaluation of Training
- Talent Management

- Corporate Social Responsibility - IT for Managers
- Human Resource Management - Business Statistics
- Quantitative Techniques for - Business Law
Decision Making - Business Communication
- Economics (Micro & Macro) & Soft Skills
- Indian Economic & Trade Policies - Business Strategy
- Business Research Methods - Financial Management

- Management Information System

FINANCE INFORMATION TECHNOLOGY

- Insurance Management - | - Database Management Systems

- Managing Banks & Financial Institutions - Programming using Visual Basic

- Project & Infrastructure Finance - Business Process Re-Engineering
- Financial Engineering & Risk Management - Data Warehousing & Data Mining

- Insurance Management - || - Object Technologies

- Mergers, Takeovers & Corporate Valuations - Systems Analysis & Design

- Financial Markets & Services - Application Development

- Strategic Financial Management using Oracle

- Corporate Taxation - Enterprise Resource Planning

- Strategic Corporate Finance - E-business

- Financial Modeling - Spread Sheet for Decision Making
- Strategic Cost Management - Project Management on IT

- Treasury Management
- Mutual Funds
- Accounting & Finance for Bankers
- Financial Mathematics
- Financial Derivatives &
Commodities Market
- Security Analysis & Portfolio Management
- Project Appraisal & Finance
- Investment Banking

INTERNATIONAL BUSINESS GENERAL MANAGEMENT

- International Business AND STRATEGY

- International Brand Management - Quantitative Methods in

- International Economics Decision Making

- International Finance - IT Applications in SCM

- International Market Research - Quality Management

- International Business Law - Project Management

- International Marketing Management - Inventory Management

- Global Sourcing & - Mergers,Acquisitions &
Business Development Corporate Restructuring

- Global Economic Environment - Managing Multinational

- Foreign Language (French) - I, 11 & IlI Corporations

- Cross-Cultural Management - Regional Trade Blocs

- International Accounting Practices

-WTO & _Internatio_nal PO”CiES_ _ PROJECTS AND

- International Business Negotiations COMPREHENSIVE VIVA

- Understanding Currencies &
International Markets
- International HRM

Credit bearing

Subjects (Core and Elective courses) are indicative and sulfjéa change from year-to-year based on the recommendations of
the Academic Advisory Board.There may be a minimum number of studerrequired to offer an elective. Some Electives will
have a pre-requisite which has to be satisfied by the student glying for it.
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TEACHING METHODOLODY

o

The basket of teaching methods employed includes lectures, case discussions, exercises, roleplays, management games,
seminars, project work, comptiter based tools and management films,

a )
Term -1 Term - 11 Term - Iil Term - IV Term -V Term -VI
o Extra Curricular o CSR o Sudent Development Initiatives -
g
Core Core Core - Hective Courses - Elective Courses -Hective Coutses Efmg g
Courses Courses Courses - Projects - Projects - Projects Ensip
Program
° Mentoring program
> Business Soft Skills Development program
o Leadership Development initiatives
e J

The overall performance of a student is indicated by 2 indices viz. Term Grade Point Average (TGPA) and Cumulative
Grade Point Average (CGPA). The evaluation is done on @& 104point scale viz. A+ to F where A+ denotes academic
excellence, D, margina performance and F denotes having failed. The assessment tools are embedded in the academic
structure itself and allow academic progress to be assessed on a continuous basis. The evaluation system is thus
integrated and holistic. Typically, a course could include one or more of the following components :

- Class Participation - Term Papers

- Tests & Quizzes - Case Studies

- Projects (Group & Individual) - Seminars

- Research - Mid-Term Examination
- Assignments - End-Term Examination




IFIM Business School has inked several MoUs with leading Global Weiks. Under the terms of the proposed MoU, the
Global Network will plan, schedule and organise an ISP to a specif@ountry. Possible destinations include: Germany,
China (Beijing/Shanghai), Vietnam, France, Singapore, Malaysia etc.The ISRldvbe of a short duration (approx. a week
to 10 days) and will comprise of visits to leading educational Institions, MNCs, participation in sponsored cultural and
social events apart from local sightseeing trips. The program shdle Faculty-led and comprise of University lectures,
company visits and presentations. In effect, the field visits shalle invariably supplemented by academic inputs and
corporate interactions.

The ISP presents a whole spectrum of Academic, Research andelmiship opportunities - from developing cross-cultural
sensitivities, professional networking, exposure to best-in-class busiss practices to converting these into research
cases and the like.

- Acquire robust global functional and business perspectives
- Acquire cross-cultural skills
- Get into a ©super-specialization© (thesis) mode into a ©vertical©

The Institute may assign appropriate academic credits fansite studies and visits carried out in MNCs and in assation
with Faculty Mentors, explore the possibility of converting these into case studies, term papers, research papers,
projects and assignments. Student participants under this program whle exposed to the local culture, interactions with
the captains of industry and get to carry out specific live project and assignments.

In June 2008, 60 students of the PGDM-IB program carried outetin ISP at Grenoble Ecole De Management, France a
triple accredited B-School ranked 6th in Europe.The studentdtended lectures in the areas of International Financial
Management, International Marketing, Logistics and Supply ChaManagement and conducting business in Europe.
Industrial visits included Schneider Electric, HP and Quick ISer where senior executives made presentations in the
abovementioned areas with respect to their companies. At theral of the ISP, the students were evaluated and
awarded Certificates.

Chamber of Commerce & Industries, Grenoble

Veena Singh, student of PGDM-IB program (batch 2007 - 09) says:
"The 2 weeks ISP to Grenoble Business School, France waruly a global learning experience with lectures by
internationally acclaimed Professors and visits to MNCs. It was an awesome experience."
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In July 2009, the students of PGDM-IB batch 2008-10 underwentame week ISP in Malaysia and Singapore. They
carried out in-depth and detailed factory visits in Malaysiaisited the Royal Selangor Pewter Factory and the Petronas
Twin Towers.

After this, they carried out an International Immersion progam (equivalent to one credit, 10 hours of business
sessions by experts) at the Management Development Institute 8ingapore, on various topics such as International
Trade Operations and Logistics, Operations Research, Supfain Management and Marketing trends in Singapore.

MDIS Singapore PetronasTwin Towers

Ashneet Gautam, student of PGDM-IB program (Batch 2008-10) says:
"Our ISP to MDIS, Singapore was a mixture of education, joy and a lot of adventure. It was our 1st.
global exposure and gave us an insight into an MNC®©s style of wrking."

12

The University of Lubeck, located approximately 60k northeast of Hamburg in Northern Germany, has 2(®
students, 160 professors and 100 private lecturers working alé University.

IFIM has signed an MoU with The University of Lubeck, for multi-dimesional exchange programs including the 2-way
exchange of students and Faculty and co-operation on researchda@xecutive education.

The 1st. batch of exchange students from IFIM spent a term aubeck in October-December 2008, and 6 students from
Lubeck spent a term at IFIM during April-June, 2009. Dr. Oliver Resch and Dr. Karen Cabos also visited IFIM as part of
the Faculty exchange program.




Dr. Karen Cabos, Dr. Oliver Rentzsch,
University of Applied Science, Lubeck, University of Applied Science, Lubeck,
Prof. of International Markets and Quantitative Methods. Prof. of Marketing and International Marketing.

German Exchange Sudents at the main entrance

German exchange students German exchange students with
on campus Dr. R Nargundkar-Director;, inside the Institute

German exchange students with
Chairperson-Students Affairs
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IFIM Business School©s Faculty is a distinguished group with a disthonours and
research awards to their credit. Some of the Faculty have made sifjigant contributions
in academics, a few in research and others in the industry. The Faculty student ratio
means little, if students don©t have access to Faculty.

At IFIM Business School, we recognize the importaecof hiring the best Faculty,
involving them in research, consultancy and training initiatives and bemn available to
clarify the questions and problems of students.

Experience has demonstrated that the best teachers are those who glean insglftom
their own research and corporate experiences and pass them along giudents. IFIM
Business School is investing in the future by investing in its FatylWe have expanded
departments, added Faculty in key areas, remodelefhcilities and provided new
computing facilities.

The Faculty have found that making course material available in ahce, encourages
students to spend more time with the material, to interact with otter students to form
study groups and to ask informed questions in class.

The Faculty are continually given more opportunities through IIM©s well-defined and
articulated policy* on Faculty development to re-examine teaching methis and hone
lecturing skills.

IFIM Business School is supported by a team of hilyh committed, motivated,
accomplished and qualified faculty who have an extesive industry, research and
publication record, apart from a large complement of respected prfessionals from the
industry at large.

A list of the full-time Faculty, along with their professionalcredentials, is given on the
next page.

*Some initiatives include constant encouragement and financial support to attenche participate in
National/International seminars/conferences, undertake research and consultancy proje@ssignments
and conduct MDPs/EDPs/OBPs.




JHLE OF TEACHING TALBNT*

B.E. (Electronics and Communications), Diploma (Practicing ManagemgnrtINSEAD
and M.A. (Management) - Lancaster University.

Swami has 24 years of experience in the Telecommunications/IT indugtand has
worked both in India and overseas on several key assignments. Hasrworked with
equipment manufacturers, telecom software developer and telecommunication
services providers.

His areas of interest are Sales, Marketing, Intedteial Property Development,
Litigation, Regulation, Operations, Quality, Strategy, Mergers and Acquisitorand
Operations. He is a keen proponent of Corporate Social Responsibility.

Experience: Over 2 decades

B.E.- Osmania, PGDM - lIM-Bangalore and PhD - Clemson

Rajendra Nargundkar is an accomplished academician. He is the author of 3 onaj
books on Marketing Research, Services Marketing and International Marketiiits
research has been published in the Academy of Management Journalird@l of
Global Marketing and several others. He has worked as a marketing prafesat [IM-
K, [IM-L and among other institutions.

His areas of interest include BPR, Services Markedi CRM and world-class
Marketing. He is presently guiding 3 doctoral students, is on the edit@ review
board of several journals such as [IM-B Management Review and IMPACT and
had founded The PES Business Review during his stint as Director, PEsSitute of
Management. He is also a Faculty trainer of repute in Research Metbamyy, The
Case Method of Teaching and pedagogy.

Experience: Over 2 decades

B.E. Mech - Annamalai University, DIIT - IT Chenphaost-Graduate Diploma
(Industrial Engineering), a Fellow of [IM-A (equivalent to PhD)Specialization in
Production Management, British Council Fellowship (under The Combo Plan) and
MSc. (Engineering, Production and Management) - University of Birminghadk.

Gopalan©s research interests include Project Managat, Production and
Operations Management, Materials Management, Re-gregring, Benchmarking,
Quality Management, Service Operations Management and Manufacturing Stmat

Experience: Over 3 decades
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B.Com, Postgraduate Diploma (Personnel Management and
Industrial Relations) - XLRI

He is a member of The All India Management Association and The Nai#b Institute
of Personnel Management. He brings rich corporate experience at a senlevel to
the Institute besides having taught in reputed B-Schools in India.As a memlugrthe
core management team of several large private and public sector orgaaiions, he
has presented and skillfully piloted several strategic policy initiates covering: HR
planning, Recruitment, Retention, Management Devefoment, Compensation
Management, Performance Management and implications of statutoaynendments.
He has been a member of the Achiever©s Club and has published artieles case
studies in the Indian Management - The Journal oth& All India Management
Association, Industrial Relations Journal, Focus The International Journal of
Management, IFIM Business School.

Experience: Over 3 decades

An Economist by training with a PhD from Indian Statistial Institute, Kolkata, he

served as Consulting Economist to ILO-ARTEP & Fowtidn to Aid Industrial

Recovery, Delhi. He was also a Professor of Economics Kirloskar Institute of

Advanced Management Studies, Harihar and ICFAI Busin&shool, Bangalore. He
designed and taught courses in economics, conducted ev 30 MDPs and published
papers in National and International journals. Before joining IM Business School, he
founded and served as Director of a Group of Institutions in Bantgae and Kolkata.

Experience: 17 years

B.E. (Mechanical), MBA and PhD

Dr. Murthy has served as Business Unit Head of an IT company wheesponsibilities
included total IT management. He has worked as a seni@onsultant in a leading
consulting firm. This also includes a prestigious consultarycassignment from United
Nations Industrial Development Organisation (UNIDO). His vaséxperience also
includes a stint with Bangalore University in the Department of Manageent Studies.

His research interests are in the area of Strategianagement and Marketing
Research.

Experience: 15 years




B.A. - Elphinstone College, Mumbai, M.A. - INU, Delhi, PhD - ViBlaarati University,
Shantiniketan, West Bengal.

Dr. Nilanjan has worked in the corporate sector in Manufactung and IT. He has
worked as a teacher, trainer, researcher and managent consultant in
institutions like NIBM, EDII, IMT Amrita Business School andllfance Business
School. He has also consulted with bodies like The World Bank,C., IFAD (Rome)
and OXFAM (India) in a number of projects in the developmenand management
sectors. Dr. Nilanjan has authored 5 books and 30apers for National and
International journals.

Experience: Over 17 years

PGDPR, M.A. - London, Grad IPD - London, Ph.D - lIT

Dr. Mousami has specialized in Human Resource Management and Organizational
Behaviour. She has published 3 books and several geas in National and
International journals.

Experience: 12 years

B.Tech, MBA - NITIE, Mumbai, M.S. - BITS, Pilani, PGCLSM - XLRI

Raju was with Tata Motors for 5 years on assignments such as BPR Project, Value
Engineering, Industrial Engineering and Project Planning.

He has spent 7 years in the service industry at HEBand Satyam as Projec
/Operations Manager and Consultant in Engineering Services and SCM ardashas

been involved in developing the low cost BPO concep "GramIT" to absorb

currency risks and wage inflation in cities. He hasspecialized in Quantitative

Techniques, Supply Chain Management, Quality Management, Project Mgament

and Process Improvements
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MBA, Pursuing a PhD

Manoharan©s experience is mainly in the field of Ademics which includes
renowned Institutes like PESIT and NITTE Meenakshi Institute of Temblogy.

His research interest is in the area of Marketing.

Experience: 12 years

B.E, MBA, PMP,LCA

Mr. Shankar Rao has over 18 years of experience infdnmation Technology including
14 years of International assignments. He has expise in Mergers & Acquisitions and
post merger IT integration. He is highly experiencedn managing IT and Information
Security for branches/subsidiaries located in differentepgraphies and has held senior
management positions in various manufacturing induses, banks, Government
agencies and telecommunication services providers.

His areas of interest are Information Technology, Strategy, Mergeg€sAcquisitions
and Operations.

Name & Qualifications Date of Birth Total Research Interests
& Age Experience

B.A. 1st Rank (Gold Medalist), 23.10.1961 16 years Business Ethics,
M.A, PhD, Post Doctorate 48 years International Management
from Oxford, UK & Corporate Governance
M.Tech (Industrial Engg.) - IT ~ 21.07.1947 Over 3 Quality Management,
Chennai, DSQC, D.OR, M.L.E, 62 years decades Operations Research,
C.Engg. - UN Industrial Industrial Engineering &

Management, Lead
Assessor 1ISO 9000 Quality
Control System Auditing,
Technology Management
& Enterprise Scanning for

Profitability Control

Development Organisation
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Name & Qualifications

Date of Birth
& Age

Total
Experience

Research Interests

M.Com., PhD, (Gold Medalist)
from Osmania University

M.A, PhD

B.Sc, MBA

B.A, MBA, PhD

B.Sc, M.Sc

B.A,MBA

B.E, M.Tech

18.06.1976
33 years

21.07.1974
35 years

27.05.1971
38 years

06.05.1971
38 years

13.06.1966
43 years

22.12.1968
41 years

20.06.1948
61 years

9 years

10 years

11 years

17 years

18 years

11 years

20 years

Security Analysis,
Portfolio Management &
Financial Markets

Managerial Economics,
Business Environment - WTO

Entrepreneurial Marketing

Stock Markets,
Security Analysis, Investment
& Wealth Management

Operations Management

HRM & Marketing

Marketing & Strategy
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Name & Qualifications

Total
Experience

Research Interests

M.Sc, PGDCA

PGDBA

B.Com, MBA
Chairperson - Student Affairs

M.Sc-IT, MBA

B.A.,LLB,LLM, PGDTL

B.E, M.Tech

12.02.1976
33 years

17.07.1973
36 years

28.11.1983
26 years

30.04.1974
35 years

22.07.1977
32 years

10.06.1977
32 years

12 years

11 years

2 years

9 years

6 years

6 years

IT, MIS, RDBMS,
Web Designing &
Programming

Marketing & CRM

Mergers & Acquisitions

IT,BPR, ERP &
IT - Governance

Business Law

IT & Database
Management Systems




Name & Qualifications

B.Com, MTA, M.Phil
Chairperson - Student Affairs

LLB, PGDPM

MBA

M.A, M.Com, M.Ed, (C.A),
Pursuing a PhD

B.Sc, MBA

B.A,M.A

14.09.1979
30 Years

06.04.1977
32 years

05.01.1985
24 years

22.09.1959
50 years

02.12.1950
58 years

10.01.1964
45 years

Total
Experience

3 years

4 years

1 year

3 decades

3 decades

15 years

Research Interests

International Marketing

HRM,
Organizational Behaviour,
& Business Communication

Marketing

Management, Accounting &
Communications

Marketing

Business Soft Skills
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The PGDM, PGDM-IB and PGDM-Finance programs at IFIM Business @dre supported by a large complement of
academically distinguished visiting/adjunct/guest Faculty and corporate pratibners. Consequently, this list is merely
illustrative and not exhaustive.

Prof. Sudakshina Chatterjee M.A (English), PGD (Journalism 42 Over 1 decade
& Mass Communications)

Prof. Padmavathi Madhavan M.Com, M.Phil 40 Over 1 decade
Prof. N.P. Manjunath B.Com, B.L,ACS, Advance course in 74 Over 4 decades

PM at Templeton College, Oxford, UK
Dr. Ranganath Bharadwaj M.A, PhD 76 Over 4 decades
Prof. Satish M.A, MBA 34 Over 6 years
Prof. Suryanarayan M.Com, M.Phil 57 3 decades
Prof. Madhusoodan Nair B.Sc, MBA, FDPM-1IM-A 51 Over 2 decades
Prof. Prahalad Agiwal B.E, PGDM-IIM-A 55 Over 3 decades
Dr. Joy Mukhopadhyay M.Sc-IIT-K, PhD-IISC, Bangalore 56 Over 3 decades
Prof. Kiran Bindu M.Com, ICWA 34 Over 1 decade

Prof. J.K. Surana

Dr. M.V.S Perisastry

Prof. Chandrakala

Prof. S. Murali

M.Sc (Geology), Diploma in French Language-

Alliance Francaise

B.E, PhD-BITS Pilani

M.Com, MBA, M.Phil, PGDFM

60

45

Over 2 decades

Over 3 decades

Over 2 decades

Over 3 decades

M.Com, MFM, LLB, CAIIB, FICWA,ACS, MIMA 51

Professor, Information, Operations & Analysis Group,
College of Business Administration, Northeastern University, BostddSA.

W.E. Mayberry Professor of Management, 407B, Johnson Hadl|lege of Business,
Tennessee Technological University, Cookeville, TN 38505, USA.
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Life at the IFIM Business School campus is a fine balance of famd study. Under the overall guidance and supervision
of The Chairperson-Students Affairs, elected student representatives hdeemed a Students© Council apart from various
commitees to oversee and co-ordinate various cultural, sports andess activities including Founder©s Day and The
Convocation. Apart from formal functions, the students plarand organize informal social and cultural activities round
the year. These not only act as stress busters and culture skaelievers on campus, but more importantly, help them to
get away from the mundane academic routine.

Students are encouraged to participate in various management games, fests competitions with the active help and
support from the Faculty. Students also get the opportunityo work on a considerable number of research projects.
They collaborate with Faculty by writing articles as co-authorand presenting the research findings at National and
International conferences.

The XIII Convocation was held at the Campus on 24th June©U8e occasion was a memorable one as we were
privileged to have the august presence of Dr. Kiran Bedi (IPS), Magsay#wardee, as the Chief Guest. Dr. G. Venkatesh,
Chief Technology and Strategy Officer, Sasken Communication Technoleg Ltd., Mr. Ravi Viswanathan, Vice President
and Head, Global Telecom Business and Head, Chenr@perations, Tata Consultancy Services Ltd. and MV.A.
Madhusudan, CEOQ, Virgin Mobile India, were Guests of Honour.

The Students®© Affairs Council (SAC) and Centre for EntrepreneipqICFE) at IFIM Business School organize an annual
intercollegiate management and cultural meet, popularly known as Parama. In 2009, Panorama hosted events like
-an International business plan competition with cash prizes ahseed funding opportunities, in association with NEN.
Ka documentary, street play and paper presentation on issues rdd to child labour, in association with CRY and
-a fashion show, fusion dance and rock band competition.
The 3-day event witnessed participation from over 30 Management Cefles across India, with leading corporates
sponsoring Panorama 2009.

STUDENTSCSFEST - PANAROMA 2009 TATHAGATA SINHA (PGDM 2009 BATCH) -
BEST MANAGER AWARD AT "MANage FEST"

STUDENTS PARTICIPATING IN AN INDUSTRY VIST TO TAB INDIA LTD. ON 20TH JUNE 2009

IFIM Business School brings out a quarterly e-newsletter - Conned&@ B-School, documenting all the major events
and happenings on campus. The newsletter is circutad among the Faculty, staff, students, alumni andelect
corporates.The objective is to connect the whole IFIM fraterity by sharing news updates every quarter.
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OTHER INSTITUTIONAL INI

The vision of CFR, as a centre of excellence, is to enable and papt IFIM Business

School to:

- carry out academic and applied management research

- foster a culture of in-house research amongst the Faculty andidénts and thus
support the academic curriculum with case studies, empirical data and nmefshing

‘ F R perspectives
- create a platform for the exchange of ideas betven academia-academia and
CENTRE FOR RESEARCH

PURSUIT OF EXCELLENCE

academia-industry
- share and disseminate specific findings, research outcomes, informatiand
knowledge, both with the academic fraternity and corporate practiones

Vide notification No: VTU/ ACA/2006-07/2538 dated 12th July ZIB, IFIM Business School had been permitted by the
Visvesvaraya Technological University (VTU), Belgaum, to offer & program in Management. Thus IFIM Business
School has the unique distinction of being amongst the few autonoous Institutes in the country to be accorded this
recognition by a University. It is a matter of great satisfaction #t our Faculty are much sought after as PhD Guides
under VTU and also train the Faculty of other B-Schools throughe Faculty Development programs.

Some of the key initiatives of the Centre for Research include: marniag the PhD program,

encouraging and enabling the Faculty to participate in National and Inteational conferences

and periodically bring out FOCUS - The International Journal of Mareagent Digest. Typically,
the contents include articles (conceptual frame-works, contempary business/regulatory issues and concerns etc.),
profiles of entrepreneurs/captains of industry, case studies, booleviews and a calendar of activities for seminars and
conferences. Presently, the journal and research budget is around p@rcent of the total budget. It is expected that
these and other allied academic initiatives will, @er a period of time, significantly impact the quaity of the
PGDM/PGDM-IB/PGDM-Finance programs.

CFE, in partnership with The National Entrepreneursip Network (NEN),
encourages, incubates and facilitates the spirit oflobal enterprise among

aspiring graduates of IFIM Business School and pat&al entrepreneurs. Its
F e mission is to enhance the business-risk appetite of the student commity by
Cente forEnveprerurship imparting knowledge on tools and techniques that will enable them tacalculate

the impact of such risks and build mitigation strategies for the purpse of
wealth creation for all stakeholders.
CFE incorporates Aventurer (a student e-cell), Incubation and ResearCentres, with a focus to hone the students into
entrepreneurial managers. Viable Business Plans by students are argtl, incubated and mentored by a support system
to develop globally successful enterprises. Our mentors in thi€entre include VCs, entrepreneurs and academicians.

Committed to enabling managerial excellence in thecorporate sector, IFIM Business School has, througbonstant
interactions, designed and delivered customized trainingrograms in the nature of Executive/Management Development
programs to suit various business segments and/or spéciorganizational requirements. Some of the innovative aes of
training include world-class marketing and fundamentahnalysis. Apart from training, we also undertake multi-fctional
and multi-sectoral consultancy assignments for corporates, Gaviment departments and NGOs. Our client list includes
renowned names such as Oracle and The Bombay Stock Exchang

25




The Application Form must be completely filled out. Because ohie competitive admission system, a student©s chance of
being admitted will be improved if (s)he can include as much pertinent inbrmation as possible. Receipt of Application
Form will not be acknowledged unless the applicant encloses a self-aédised stamped envelope.

Applicants are responsible for ensuring that all credentials (academic @mon-academic) are correctly filled.

Applicants are advised to:

- Read all instructions carefully and completely - Respond to all questions asked

- Make photocopies of all materials for their records - Submit only photocopies of documents*
* Material submitted in support of an Application for Admissionwill not be returned to the applicant.

At IFIM Business School, we recognize the value of student paial by consciously building and shaping the mix and
diversity in the class composition for the mutual good of all:Hie students, peers, for learning opportunities and the
Institute in general. In sync with our admission philosophyapplicants are encouraged to refer IFIM to their relatives,
friends and college mates. An applicant can refer as many prospectisgidents (s)he wishes to.Thus, on one hand, this
uniquely places an applicant vis--vis his referral group, and on thetteer, it opens up new opportunities to referred
candidates to fulfil their personal and career aspirations. Howevest@ent referrals© will not qualify for any weightage
and/or concessions. Each case will be dealt with on its merits.

Media-sponsored ranking surveys have generally come in fargreat deal of criticismStudents should therefore, keep the
following in mind while looking at the rankings lists:

- Several Institutions do not participate in ranking survyes

- The methodology of the ranking surveys must be questioned anshderstood

- Ranking surveys do not tell the whole story

It would, therefore, be advisable to go by the program (PGDM/PBM-IB/PGDM-Finance) content and other substantive
factors, rather than make decisions based solely on rankings

1.1FIM Business School shall liaise and tie-up with the Global Netrkoand facilitate the ISP

2. IFIM Business School shall bear only the to and fro air farbarges and boarding and lodging expenses up to a
maximum of Rs.45,000 per student

3. It must be appreciated that in a highly dynamic business environme it is exceedingly difficult to peg costs in
advance i.e. in a time horizon of 12-18 months. International/Doestic airfares, hotel tariffs, local hospitality and
transportation costs are a function of foreign exchange fluctations, Government policies and a host of other
interventions beyond the control of the Institute. Consequentlyas and when the ISP is scheduled, the cost structure
will be determined in keeping with the prevailing constraints, choice of desination etc. and informed to all the
PGDM-IB students, atleast 3 months in advance. If the ISP camtsadditional financial burden, then the additional
amount over and above Rs. 45,000 shall be borne by all the paipating students on a pro-rated basis. It shall be
explicitly understood that the Institute shall not provide any additonal financial assistance and/or subsidy to cover
one or more items of expenditure nor will the additional expenditure be adjistable against the security deposit held
by the Institute

4. All other expenses in the nature of travel (intra-city and dstation) in connection with obtaining Passport/Visa/other
formalities and clearances including insurance, incidentals and/or any othéems of personal nature, shall be borne
by the respective students

5.The ISP is an integral part of the academic Curriculum and isgtefore, mandatory for all students of the PGDM-IB
program. If for any reason, a student opts out of the ISRs)he will not be entitled to any refunds




6.All students of the PGDM-IB program are advised to apply fdrdir Passport in Academic Term-I. It should be explicitly
understood that the responsibility for applying and securing a Passposhall vest with the student. IFIM Business
School shall not assume any responsibility in this regard

7. All administrative decisions regarding the choice of destination(s), raimg of travel, selection of airlines/hotels and
other allied issues shall be taken care of by the Management in thedi interest of the student and the ISP, which
shall be final and binding upon all the students

The criteria for tuition fee waivers/scholarships/avards of excellence/assistantships and other finamal support
schemes under each of the sponsorships are different. Consequentlye criteria for eligibility will be explained to the
candidates prior to the commencement of the academic program.

- Chairman©s Gold Medal for Academic Excellence - Tuition fee-waivers*
IFIM - Chairman©s Gold Medal for All-round Performance - Scholarships*
- Best Project award (1IP) - Assistantships*
BUSINESS SCHOOL
GET AHEAD — - Awards of excellence*

* The Management reserves the absolute right to:

- provide financial support under one or more heads based on the nuneb of applicants, eligibility criteria, budgetary allocationand other
institutional considerations

- substitute/modify/alter one or more eligibility criteria at its sole discretion at any time and/or revoke one or more forms dinancial support

In addition, a large number of leading corporates activelgupport and sponsor awards for overall academic excellence
and/or academic excellence in various streams of functional spedizations at IFIM. Some of the prestigious and
institutionalized endowments / sponsorships include:

TR R Ca s Camie - The Reliance Money Award for - The Dean®©s List of Merit for

i Tl Academic Excellence in Marketing Academic Excellence in Finance
-The RAK Ceramics Endowment - The Reliance Money Award for - The BSE award of Excellence
for Academic Excellence Academic Excellence in Human for Faculty in Finance

Resource Management
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3.3 Students can apply to IFIM Business School by filling ingtApplication Form. Mode of procurement is laid down
vide !para 6.0 below

3.4 Short-listed candidates will be called to participate in the Group Disissions (GD) and Personal Interviews (PI) at
designated test centres. For details, please refer to the section caption&dmissions Calendar

3.5 The final selection will be based on ©composite parameters© tiuide: MAT/CAT/GMAT scores, consistent academic
record in Classes X and Xll and Graduation, overall personalitiget essay in the Application Form (Page 2), extra/co-
curricular activities, work experience if any, and performance in the ®/PI

3.6 Those with academic distinctions and/or extra-curricular activies and/or substantial work experience will be given
additional weightage

3.7 Since the CAT/MAT/GMAT score is only an input in theegection process, it is possible for a candidate with a lwer
CAT/MAT/GMAT score to be selected for the GD/PI and to be fgfred Admission, in preference to a candidate with a
higher CAT/MAT/GMAT score on account of better performance in otér criteria

3.8 IFIM Business School reserves the absolute riglot assign and/or re-assign students from the PGDM programthe
PGDM-IB program, PGDM-Finance or vice-versa, depending upbe availability of a vacancy and/or suitability for
the program and/or at the specific request of a student atior broader Institutional considerations and/or any other
overriding and/or unanticipated considerations. The decisin of IFIM Business School shall be final and binding
upon a candidate. The fact of assignment and/or re-assigant shall be communicated to the candidate. The
candidate, however, reserves the right of acceptance/regtion as the case may be

5.1 At any time during the Admission Process, based on scholastgcellence and/or extra/co-curricular activities
and/or work experience and supporting documents (mark sheetsproof of eligibility, awards, distinctions etc.)
and performance in the GD/PI, the selection team reserves thabsolute right to offer ©on-the-spot© admissions to
high scorers

5.2 In such an event, prospective students do not have to wait foa formal communication from the Admissions Office
to this effect, but can directly remit the 1st. installment of €es as per the announcement

5.3 The detailed terms and conditions governing the payment of fees is ntained in the page captioned Program Fee
and other Expenses

The IFIM Business School Brochure and Application Form can be acquiredany of the following ways:
6.1 By cash payment of Rs. 300/- at IFIM Business School, Bangalo

6.2 By post (enclosing a crossed Demand Draft for Rs. 300/- dnawn favour of ©Centre for Developmental Education®©)
payable at Bangalore

6.3 The Application Form can be downloaded from the website: wwv. ifimbschool.com and sent together with a
crossed DD for Rs. 1,100/-

6.4 From designated branches of IMS Learning Resources Pvt. Ltd., Cateemcher

7.1 Candidates appearing for the final year Bachelor©s Degree/equivalent exaththnse who have completed a Degree
requirement and are awaiting results can also apply

7.2 Such candidates, if selected, shall be allowed to join the progra®GDM/PGDM-IB/PGDM-Finance) provisionally,
only if they submit a Certificate from the Principd/Head of the Department/Registrar/Director of the
Institution/University certifying that the candidate is currently in the final year/is awaiting final results and has
obtained atleast 50% marks based on the latest available grades/marksstaty June 30th, 2010
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7.3 In any case, candidates must produce all certificates viz ClassesXX, Graduation (final or provisional), extra/co-
curricular activities, work experience, CAT/GMAT/MAT scores &t from the respective Institutions/Universities
together with their mark sheet on or before December 31st,2010

7.4 Non-fulfillment of this condition will automatically result in the cancellation of the provisional admission and all
remittances made towards the fees shall be forfeited

7.5 IFIM Business School will not offer admission to any candidatéer June 30th, 2010

8.1 Upon submission of the Application Form, payment of R800/- (Rupees eight hundred only) by a crossed Demand
Draft in favour of ©Centre for Developmental Education®©, pdgadi Bangalore

2-YEAR FULL-TIME PGDM, PGDM-IB AND PGDM-FINANCE PROGRAMS FOR B®10-12

/APPLICATION SUBMISSION DATE

Starting September 30th, ©09

AT OTHER CENTRES:
Candidates are requested to bring

N

DATE(S)

1. Between
October 5th
and October

ANNOUNCEMENT OF
ADMISSION RESULT
(MAIN AND WAIT LIST)

November "09

LAST DATE FOR
PAYMENT OF 1ST.
INSTALLMENT

1.As per
announcement made

2.For details please

LAST DATE FOR\

WITHDRAWAL OF
CANDIDATURE

December 31st, ©09

AT OTHER CENTRES:

downloaded Application Form, duly
filled, directly to the venue of the
GD/ Pl at the respective test centres

o

Candidates are requested to bring the

January 6th
and January
20th ©10

20th, ©09
the downloaded Application Form, refer to Program Fee
duly filled, directly to the venue of and Other Expenses
the GD/PI at the respective
test centres
e N
APPLICATION DATE(S) ANNOUNCEMENT OF LAST DATE FOR LAST DATE FOR
SUBMISSION DATE ADMISSION RESULT PAYMENT OF 1ST. WITHDRAWAL OF
(MAIN AND WAIT LIST) INSTALLMENT CANDIDATURE
Starting December 31st, ©09 1. Between February ©10 1.As per March 31st,©10

announcement made

2.For details please
refer to Program Fee
and Other Expenses




KAPPLICATION DATE(S) ANNOUNCEMENT OF LAST DATE FOR LAST DATE FOR\
SUBMISSION DATE ADMISSION RESULT PAYMENT OF 1ST. WITHDRAWAL OF
(MAIN AND WAIT LIST) INSTALLMENT CANDIDATURE
Starting February 28th, ©10 1.Between April ©10 1.As per May 20th, ©10
March 5th and announcement made
AT OTHER CENTRES: March 20th ©10 2. For details please

Candidates are requested
to bring the downloaded
Application Form, duly
filled, directly to the venue
of the GD/PI at the
respective test centres

refer to Program Fee
and Other Expenses.

\_

1) Applicants who have valid MAT/CAT/GMAT scores are eligible tapply
II) GDs and Pls will be conducted at several test centres all overdia

III) The details of test centres and venues will be e-mailed to all candidategll in advance as well as
posted on the IFIM Business School website: www.ifimbschool.com

*Schedule will be notified/displayed on the IFIM Business School welie: www.ifimbschool.com

,

1.The dates and venues for the GD/PI corresponding to each testrare, shall be intimated by
e-mail/letter or telephonically

2. IFIM Business School reserves the absolute right to shaficandidate from one GD/PI Centre to another
nearest to the one chosen/preferred by a candidate and/or cancel an authiped test centre for the
GD/PI in case of inadequate strength of candidates at the preferred test cesmtwithout assigning any
reasons.The decision of the Institute shall be final and binding upon andidate

3. Candidates must come mentally prepared for ©On-the-Spot© admisstongletailed guidelines on the
subject, please refer to the section captioned Admission Requiremerdsid Procedures

4. IFIM Business School reserves the absolute right to canceletlentire selection process at its sole
discretion based on the nature of response and/or the vacancy positiomithout assigning any reasons

5. Candidates are requested to contact the Deputy Registrar-Admissidosdetails and/or clarifications in
this regard

6. For the schedule of MAT, please refer to The MAT Bulletinuplished by the All India Management
Association (AIMA), New Delhi

COMMENCEMENT OF ACADEMIC PROGRAM: June 21st, 2010.
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2-YEAR FULL-TIME PGDM, PGDM-IB AND PGDM-FINANCE PROGRAMSAFCOR B010-12

1. SELF-SPONSORED CANDIDATES:

ACADEMICYEAR - 2010

(sL.

01.
02.

03.
04.

05.
06.
07.
08.

NO.

COMPONENTS

FEE

Tuition Fee

Library Fee

OTHER EXPENSES

Admission Acceptance Charges

Business Soft Skill Development
Program Charges

Course Material Charges*

Electronic Database Access Charges
Education Software & Licensing Charges
Examination Charges

TOTAL

TOTAL: Rs. 500,000

INSTALLMENT-I
(Part-A) "1
(Rs.)

25,000.00
5,000.00

20,000.00

10,000.00
20,000.00
15,000.00

5,000.00
100,000.00

INSTALLMENT-I INSTALLMENT-I I*l\

(Part-B)™
(Rs.)

60,000.00
10,000.00

30(0.00

10,000.00
20,000.00
5,000.00
1800.00
150,000.00

(Rs.)

80,000.00
15,000.00

50,000.00

10,000.00
40,000.00
40,000.00

15,000.00
250,000.00

ACADEMICYEAR - 2011

SL.

\

NO.

01.
02.

04.

05.
06.
07.
08.

COMPONENTS

FEE

Tuition Fee

Library Fee

OTHER EXPENSES

Business Soft Skill Development
Program Charges

Course Material Charges*

Electronic Database Access Charges

Education Software & Licensing Charges

Examination Charges
TOTAL

TOTAL: Rs. 250,000

INSTALLMENT I1*!

50,000.00

85,000.00
15,000.00

10,000.00
40,000.00
40,000.00

10,000.00

250,000.00

~

J

*1 The details of the schedule of fee payment are given on the next pa

*2 Includes cases, extracts from leading National and Internationgurnals and other reading material collated/compiled by the cocerned

Faculty. In select cases, text books may be given at the sole discretiohthe Academic Advisory Board
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4 ACADEMICYEAR - 2010 B

INSTALLMENT REMARKS AMOUNT (RS.) DATE FOR PAYMENT
| (PartA) As per announcement made during 100,000.00 -

GD/PI
| (Part B) At the time of registration for the 150,000.00 June 17th,©10

Orientation-cum-Induction program

_ 250,000.00 December 1st,©10

ACADEMICYEAR 2011

Il 250,000.00 June 1st,©11
\ J

1. All ©Offer of Admission®© letters shall be releasedn after the admission results, including thosefahe GD/PI, are declared
2. Payment should be made as per the announcement during the GD/PI

3. In order to be on the ©Wait-List© category, a candidate shall beireduo remit Part-A of the 1st. installment of fees
within the stipulated date.This status can change to a confirmed admissi@s and when a seat falls vacant during the
Admissions Process. Considerations for this purpose shall be orerit and/or vacancy and/or first-come-first-serve
basis. In all such cases, candidates shall receive a written communicatitanthis effect

5. It shall be explicitly and unambiguously clarified and stated thathe admission of ©Wait-list© category candidates is
provisional and is subject to the occurrence of a vacancy. An ©@&fbf Admission© under the ©Wait-list© category is
neither binding upon the Institute and/or the candidate

6. Further, the mere remittance of Part-A of the 1st. installent of fees does not cast any responsibility/burden/obgjation
upon the Institute and/or its Management. In the evet) the Offer of Admission under the ©Wait-list© categdsynot
confirmed, then in that event, Part-A of the 1st. install@nt of fee shall be refunded in full. In the event of a refud, it
shall be non-interest bearing

7. Failure to remit Part-A of the 1st. installment of fee withithe stipulated deadline shall result in summary cancellation
of the Offer of Admission (both Main and Wait List). The Institute shall @t entertain any correspondence on
the subject

8. All installment payments shall be made strictly as per the daindicated in the schedule. Please note that delayed
payment of installment fees will invite penalties and any other d@plinary action as deemed appropriate by
the Management

9. Students admitted to the PGDM and PGDM-Finance programs shall bevided with a Laptop computer as an
integral part of the fee structure as also studentadmitted to the PGDM-IB program shall participateén the
International Study Program as an integral part of the fee structu

10. All installment payments shall be made only by crossed Demand Draft drawn in favour of ©Centrerf
Developmental Education®©, payable at Bangalore

11. Every student shall be required to remit a sum of Rs.10,000* ({Baes Ten thousand only) towards the following:-

- Dress code: Rs.4,500.00
- Convocation expenses: Rs.1,500.00
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- Cultural Fests: Rs.1,000.00
-Club activities: Rs.1,500.00
-Alumni Association (Lifetime Membership): Rs300.00
* The sum will be collected at the time of registration for the ©Origation-cum-Induction© program scheduled on June 17th, 2010

12. Candidates desirous of availing Education Loans are requested to remittf2aof the 1st. installment of fees, obtain
the ©Offer of Admission© and only thereafter, apply to the designatéthicial Institutions for loans. IFIM Business
School will facilitate this process by issuing the necessary supgong documents

SL. NO. COMPONENTS AMOUNT (Rs.)
1 Hostel Security Deposit (Refundablej* 15,000.00
2. Annual Service Charge%* 5,000.00
3. Monthly Boarding & Lodging Charges* 6,000.00%

(Includes hostel accommodation, breakfast, lunch, tea & dinner)

*1 ghall be refunded only on completion of the PGDM/PGDM-IB/PGDMgfance program, after deducting all dues and/or cost of damagesfises, if any

2 Payable at the beginning of each academic year. In effeédy the 2-year PGDM/PGDM-IB/PGDM-Finance program, thegeggate service charges
shall be Rs.10,000.00 (Rs.5,000.00 + 5,000.00). The annual service chardesle payable towards the maintenance and upkeep of thieostel

infrastructure and facilities
*3 Payable in advance for 2 months at the time of admission

4. Transport charges extra (between Hostel and Institute). Electiity and water charges (extra at actuals) will be equally
shared by all the hostel inmates

5. Candidates who initially opt for the Hostel Accommodation but shsequently withdraw their candidature after the
commencement of the Academic Term, shall be required to remit a sum atyalent to one full year©s boarding and
lodging charges viz Rs.72,000/-

In the context of continuing all round inflationary pressures,increasing establishment costs, offering greater food
choices and the need to maintain rigorous quality and service, the costructure may need to be reworked in keeping

with the prevailing input costs in June/July ©10. In the evepf an escalation, it is expected that the increase would be in
the order of a maximum of 20%. In the event of an escalation, ¢hdecision of the Management would merely be
informed to all and would be final and binding upon all students who eside in the hostel. No separate communication
in this regard will be sent.

1. All candidates on receiving the ©Offer of Admission© letter must itemnsum Rs.100,000/- (Rupees One lakh only)
towards Part-A of the 1st. installment of fee by a crossed DemaBdaft drawn in favour of ©Centre for Developmental
Education®©, payable at Bangalore

2. Further, all candidates who desire hostel accommodation must sendet Hostel Application Form, duly filled, together
with a remittance of Rs.32,000/- (Rupees Thirty-two thousand only)y a crossed Demand Draft drawn in favour of
©Centre for Developmental Education©, payable at Bangalore




3.Thus, in effect, all candidates who desire to take admission to tHreRGDM/PGDM-IB/PGDM-Finance program and desire
hostel accommodation must remit a sum of Rs.132,000/- (Rupees Olakh, thirty-two thousand only) by a crossed
Demand Draft drawn in favour of ©Centre for Developmental Edumat©, payable at Bangalore

4.Please note that Part-B of thelst. installment of fees viz Rs. One lakh fiftpulsand, shall be payable on June 17th, ©10.

Elé COMPONENTS AMOUNT (RS.) Elé COMPONENTS AMOUNT (Rs.)

01. | Admission Acceptance Charges 50,000.00 O01. - -

02. | Fee and other Expenses 425,000.00 02. Fee and other Expenses 425,000.00
TOTAL 475,000.00 TOTAL 425,000.00

TOTAL: Rs.900,000/-

1. The program fee and other expenses in respect of company-spgored candidates and PIOs/NRIs and Foreign
Nationals shall be paid in 2 installments

2.The program fee and other expenses for the Academic Year 2010 shall be phie on receipt of the ©Offer of Admission©
3.The 2nd and final installment of program fee and other expenseshall be payable on June 1st. 2011

4.The terms and conditions for the payment of fees and generatipciples/norms/criteria for refunds and/or forfeitures
and/or withdrawals and/or treatment of boarding and lodging charges shationform to those laid down for and as
applicable to the ©self-sponsored candidate© category

If the remittance is made in US Dollars, the conversion rate sh&lé reckoned as on the date of payment.

Upon securing an admission to the PGDM/PGDB-IB/PGDM-Fioarprogram, if a student withdraws her/his candidature,
the amount of money (s)he stands to forfeit, dependspon the ©stage®© at which (s)he withdraws. Stage wiseade are
given below:

STAGE OF WITHDRAWAL * AMOUNT OF FORFEITURE/REFUND
More than 15 days but before ©last date for Rs.1,000/- towards administrative and processing
withdrawal of candidature©® charges plus 100% refund of Part-A of the 1st.

installment of fees * (No forfeiture)

On expiry of ©last date of withdrawal of Rs.5,000/- towards administrative and processing
candidature©* charges plus 100% refund of Part-A of the 1st.
installment of fees * (No forfeiture)
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After registration in Orientation-cum- Rs.1,000/- towards administrative and processing

Induction program * charges plus fees remitted till then shall be forfeited
After formal commencement of classes of Rs.1,000/- towards administrative and processing
Academic Term - | charges plus 2 years fees in totality viz installments |

(Part-A+Part-B), Il and III shall be forfeited

*1 Means voluntary withdrawal by the candidate for any reasofviz health, non-declaration of results, failure in examinatios etc.)

*2 For reason(s) of administrative convenience, the process of refuraf the 1st.. installment of fees (less forfeiture as per the aforesétiable)
shall actually commence only on completion of a particular admissits cycle in which the student participates. For details of th
admission cycle, please refer to the Admissions Calendar

*3 Eor detalils of the last date of withdrawal of candidatured each admission cycle, please refer to the Admissions Calendar

In accordance with the established conventions/practices, the Qentation-cum-Induction program is held 3 to 4 days
prior to the commencement of the Preparatory/Tutorial program.
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